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https://www.forbes.com/sites/janicegassam/2020/10/26/how-to-navigate-the-racial-trauma-your-employees-may-be-experiencing/?sh=54f953a67568
https://hbr.org/2020/06/how-organizations-can-support-the-mental-health-of-black-employees
https://hbr.org/2020/06/the-10-commitments-companies-must-make-to-advance-racial-justice
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https://www.helpguide.org/articles/ptsd-trauma/racism-and-mental-health.htm
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https://mhanational.org/racism-and-mental-health

https://www.mhanational.org/infographic-bipoc-and-Igbtg-mental-health

https://www.mhanational.org/bipoc-mental-health

https://www.mhanational.org/issues/state-mental-health-america#Key
https://www.mhanational.org/issues/healthcare-disparities-among-black-indigenous-and-people-color
https://www.apa.org/pubs/highlights/spotlight/issue-128

https://npin.cdc.gov/pages/cultural-competence

https://www.nami.org/Your-Journey/ldentity-and-Cultural-Dimensions
https://www.shrm.org/ResourcesAndTools/hr-topics/behavioral-competencies/global-and-cultural-effectiveness/Pages/Tips-for-Discussing-Racial-Injustice-in-the-Workplace.aspx
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